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Ethnic Minorities and Youth Support Team Wales
Trustee

Job Description

Job Title: 
Trustee
Hours of Work: 
Quarterly meetings and additional support as and when necessary
Salary: 

Voluntary
Tenure: 

Permanent 
As a trustee of EYST you have legal responsibility for its overall management and decision making. Trustees are responsible for the direction and performance of EYST. 

Your role is voluntary but you should not be out of pocket for the work you do and you should receive payment to cover any expenses. 

The position is currently permanent until resignation.

Aims of the Post

a) Safeguard and promote the values and mission of the organisation

b) Determine the strategy and structure of the organisation

c) Ensure the organisation operates in an effective, responsible and accountable manner

d) Ensure the effective functioning of the board of trustees

Principal Accountabilities and Main Duties

Ensure Legislative Compliance 

· ensure that the organisation complies with its governing document, organisation law, and any other relevant legislation or regulations

· ensure that the organisation pursues its objectives as defined in its governing document 

· declare any conflict of interest while carrying out the duties of a trustee

· ensure the effective and efficient administration of the organisation

· abide by the equal opportunities policy 

Ensure Financial Prudence  

· to ensure the organisation applies its resources exclusively in pursuance of its objectives and ensure the financial stability of the organisation 

· to protect and manage the property of the organisation and to ensure the proper investment of the organisation's funds 

· to make sure the organisation is properly insured against all reasonable liabilities

Provide Strategic Direction & Monitor Performance 

· contribute actively to the board of trustees' role in giving firm strategic direction to the organisation, setting overall policy, defining goals, setting targets and evaluating performance against agreed targets

· to appoint and support the employees and monitor their performance

· in addition to the above statutory duties of all trustees, each trustee should use any specific knowledge or experience they have to help the board of trustees reach sound decisions.  This will involve scrutinising board papers, leading discussions, focusing on key issues, and providing advice and guidance requested by the board on new initiatives, or other issues relevant to the area of, the organisation's work in which the trustee has special expertise

· to keep informed about the activities of the organisation and wider issues which affect its work

Maintain and Build Reputation 

· safeguard the good name and values of the organisation and represent EYST at functions and meetings as appropriate

· be collectively responsible for the actions of the organisation and other trustees
Person Specification

1. integrity

2. a commitment to the organisation, its values, mission and its objectives

3. an understanding and acceptance of the legal duties, responsibilities and liabilities of trusteeship

4. a willingness to devote the necessary time and effort to their duties as a trustee

5. strategic vision

6. good, independent judgement 

7. an ability to think creatively 

8. willingness to speak their mind

9. an ability to work effectively as a member of a team

10. personal commitment to Social Justice, Equality, Inclusivity and Human Rights
11. passion for and commitment to making a positive difference
In particular, we are keen on individuals with the particular areas of skill, knowledge, and experience.

· Legal Expertise
· Financial Expertise

· Human Resources

· Marketing & Communications

· Fundraising

